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eeqc form 131 (5/oD U. S. Equal Employment Opportunity Commission 



Mr, Carl Williams 
Director of Personnel 
THE WASHINGTON POST 
1150 15th Street, N.W. 
Washington, DC 20071 









PERSON FILING CHARGE 



Jerome W. Carter 



THIS PERSON (check one or both) 



X Claims To Be Aggrieved 



Is Filing on Behalf of Other(s) 



EEOC CHARGE NO. 

100-2005-01066 



NOTICE OF CHARGE OF DISCRIMINATION 

(See the enclosed for additional information) 

This is notice that a charge of employment discrimination has been filed against your organization under: 
Title VII of the Civil Rights Act 



The Age Discrimination in Employment Act 



The Americans with Disabilities Act 



The Equal Pay Act 



The boxes checked below apply to our handling of this charge; 



X No action is required by you at this time. 



2. 



Please call the EEOC Representative listed below concerning the further handling of this charge. 

Please provide by a statement of your position on the issues covered by this charge, with copies of any 

supporting documentation to the EEOC Representative listed below. Your response will be placed in the file and considered as we investigate 
the charge. A prompt response to this request will make it easier to conclude our investigation. 

Please respond fully by to the enclosed request for information and send your response to the EEOC 

Representative listed below. Your response will be placed in the file and considered as we investigate the charge. A prompt response to this 
request will make it easier to conclude our investigation. 

EEOC has a Mediation program that gives parties an opportunity to resolve the issues of a charge without extensive investigation or 
expenditure of resources. If you would like to participate, please say so on the enclosed form an6 respond by 
to 
,f y° u DO NOT wish to try Mediation, you must respond to any request(s) made above by the date(s) specified there. 

For further inquiry on this matter, please use the charge number shown above. Your position statement, your response to our request for information 
or any inquiry you may have should be directed to: H <«'«»«■"«"«■, 



5. 



Stanika K. Smith, 
Investigator Support Asst 



EEOC Representative 

Telephone: (202) 419-0743 



Washington Field Office 
1801 L Street, N.W. 
Suite 100 
Washington, DC 20507 



Enclosure(s): ^ Copy of Charge 



CIRCUMSTANCES OF ALLEGED DISCRIMINATION 
RACE 



COLOR 



SEX 



RELIGION 



NATIONAL ORIGIN 





AGE 


X 



DISABILITY 



RETALIATION 



OTHER 



See enclosed copy of charge of discrimination. 



Date 



May 27, 2005 



Name / Title of Authorized Official 

Dana Hutter, 
Director 



Signature 
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tznciosurs With ctCJG 
Form 131 (5/01) 

Information on Charges of Discrimination 

EEOC Rules and Regulations 

Section 1601 .15 of EEOC's regulations provides that persons or organizations charged with employment 
discrimination may submit a statement of position or evidence regarding the issues covered by this charge. 

EEOC's recordkeeping and reporting requirements are found at Title 29, Code of Federal Regulations 
(29 CFR): 29 CFR Part 1 602 (see particularly Sec. 1 602.14 below) for Title VII and the ADA; 29 CFR Part 
1620 for the EPA; and 29 CFR Part 1627, for the ADEA. These regulations generally require respondents to 
preserve payroll and personnel records relevant to a charge of discrimination until disposition of the charge or 
litigation relating to the charge. (For ADEA charges, this notice is the written requirement described in Part 
1627, Sec. 1627.3(b)(3), .4(a)(2) or .5(c), for respondents to preserve records relevant to the charge -the 
records to be retained, and for how long, are as described in Sec. 1602.14, as set out below). Parts 1602 
1620 and 1627 also prescribe record retention periods - generally, three years for basic payroll records and 
one year for personnel records. Questions about retention periods and the types of records to be retained 
should be resolved by referring to the regulations. 

Section 1602.14 Preservation of records made or kept Where a charge ... has been filed or an 

action brought by the Commission or the Attorney General, against an employer under Title VII or the ADA 
the respondent ... shall preserve all personnel records relevant to the charge or the action until final 
disposition of the charge or action. The term personnel records relevant to the charge, for example would 
include personnel or employment records relating to the aggrieved person and to all other aggrieved 
employees holding positions similar to that held or sought by the aggrieved person and application forms or 
test papers completed by an unsuccessful applicant and by all other candidates or the same position as that 
for which the aggrieved person applied and was rejected. The date of final disposition of the charge or the action 
means the date of expiration of the statutory period within which the aggrieved person may bring [a lawsuit] 
or, where an action is brought against an employer either by the aggrieved person, the Commission or the 
Attorney General, the date on which such litigation is terminated. 

Notice of N on -Retaliation Requirements 

Section 704(a) of Title VII, Section 4(d) of the ADEA, and Section 503(a) of the ADA provide that it is an 
unlawful employment practice for an employer to discriminate against present or former employees or job 
applicants, for an employment agency to discriminate against any individual, or for a union to discriminate 
against its members or applicants for membership, because they have opposed any practice made an 
unlawful employment practice by the statutes, or because they have made a charge, testified, assisted or 
participated in any manner in an investigation, proceeding, or hearing under the statutes The Equal Pay Act 
contains similar provisions. Additionally, Section 503(b) of the ADA prohibits coercion, intimidation, threats or 
interference with anyone because they have exercised or enjoyed, or aided or encouraged others in their 
exercise or enjoyment, of rights under the Act. 

Persons filing charges of discrimination are advised of these Non-Retaliation Requirements and are 
instructed to notify EEOC if any attempt at retaliation is made. Please note that the Civil Rights Act of 1991 
provides substantial additional monetary provisions to remedy instances of retaliation or other discrimination 
including, for example, to remedy the emotional harm caused by on-the-job harassment. 

Notice Regarding Representation by Attorneys 

Although you do not have to be represented by an attorney while we handle this charge you have a right and 
may wish to retain an attorney to represent you. If you do retain an attorney, please give us your attorney's 
name, address and phone number, and ask your attorney to write us confirming such representation 
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EEOC Form 5 (5/01) 



Charge of Discrimination 

This form is affected by the Privacy Act of 1974. See enclosed Privacy Act 
Statement and other information before completing this form. 



Charge Presented To: 



Agency(ies) Charge No(s): 



FEPA 
EEOC 



100-2005-01066 



D.C. Office Of Human Rights 



and EEOC 



State or local Agency, if any 



Name (Indicate Mr., Ms., Mrs.) 

Mr. Jerome W, Carter 



Home Phone No. (InclArea Code) 

(301) 249-3188 



Date of Birth 

02-15-1957 



Street Address 

12807 Redgrave 



City, State and ZIP Code 

Upper Marlboro, MD 20774 



Named is the Employer, Labor Organization, Employment Agency, Apprenticeship Committee, or State or Local Government Agency That I Believe 
Discriminated Against Me or Others. (If more than two, list under PARTICULARS below.) 



Name 

THE WASHINGTON POST 



No. Employees, Members 

500 or More 



Phone No. (Include Area Code) 

(202) 334-6000 



Street Address 

1150 15th Street, N.W. 



City, State and ZIP Code 

Washington, DC 20005 



Name 



No. Employees, Members 



Phone No. (include Area Code) 



Street Address 



City, State and ZIP Code 



DISCRIMINATION BASED ON (Check appropriate box(es).) 



RACE 



COLOR 



SEX 



RELIGION 



□ 



NATIONAL ORIGIN 



RETALIATION 



AGE 



X DISABILITY | | OTHER (Specify below.) 



DATE(S) DISCRIMINATION TOOK PLACE 

Earliest Latest 



01-26-2005 



01-26-2005 



CONTINUING ACTION 



THE PARTICULARS ARE (If additional paper is needed, attach extra sheet(s)): 

I began to work for the Washington Post in 1989. In November 2004, 1 presented a doctor's notice letting 
my employer know that I needed leave for my disability and requested leave from November 22, 2004, 
through January 22, 2005. On January 25, 2005, the pressroom Superintendent called me at home to request 
a release for sensitive medical information. During this conversation, I let her know that I could not provide 
this release outright and that other procedures needed to be followed per the Washington Post's own 
policy. On January 26, 2005, 1 was terminated. 

I believe that I was terminated because of my disability in violation of the Americans Disabilities Act of 
1990, as amended. tr> H '<£ 
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I want this charge filed with both the EEOC and the State or local Agency, if any. I will 
advise the agencies if I change my address or phone number and I will cooperate fully 
with them in the processing of my charge in accordance with their procedures. 



declare under penalty of perjtnv that the above is true and correct. 



/ 



May 18, 2005 

Date 



V/JjUji 




Charging Party Signature 



NOTARY - When necessary for State and Local Agency Requirements 



I swear or affirm that I have read the above charge and that it is true to 
the best of my knowledge, information and belief. 

SIGNATURE OF COMPLAINANT 



SUBSCRIBED AND SWORN TO BEFORE ME THIS DATE 
(month, day, year ) 
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EEOC Form 161 (3/98) 



U.S. Equal Employment Opportunity Commission 



Dismissal and Notice of Rights 



To: Jerome W. Carter 
12807 Redgrave 
Upper Marlboro, MD 20774 



From: Washington Field Office 
1801 L Street, N.W. 
Suite 100 
Washington, DC 20507 



On behalf of person (s) aggrieved whose identity is 
CONFIDENTIAL (29 CFR § 1601.7(a)) 



EEOC Charge No. 



100-2005-01066 



EEOC Representative 

Janet Stump, 

Acting Enforcement Supervisor 



Telephone No. 



(202)419-0700 



THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON: 

The facts alleged in the charge fail to state a claim under any of the statutes enforced by the EEOC. 



Your allegations did not involve a disability as defined by the Americans with Disabilities Act. 

The Respondent employs less than the required number of employees or is not otherwise covered by the statutes. 

Your charge was not timely filed with EEOC; in other words, you waited too long after the date(s) of the alleged discrimination to file your 
charge. 

Having been given 30 days in which to respond, you failed to provide information, failed to appear or be available for 
interviews/conferences, or otherwise failed to cooperate to the extent that it was not possible to resolve your charge. 

While reasonable efforts were made to locate you, we were not able to do so. 

You were given 30 days to accept a reasonable settlement offer that affords full relief for the harm you alleged. 

The EEOC issues the following determination: Based upon its investigation, the EEOC is unable to conclude that the information obtained 
establishes violations of the statutes. This does not certify that the respondent is in compliance with the statutes. No finding is made as 
to any other issues that might be construed as having been raised by this charge. 

The EEOC has adopted the findings of the state or local fair employment practices agency that investigated this charge. 

Other (briefly state) 

- NOTICE OF SUIT RIGHTS - 

(See the additional information attached to this form.) 

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only 
notice of dismissal and of your right to sue that we will send you. You may file a lawsuit against the respondents ) under 
federal law based on this charge in federal or state court. Your lawsuit must be filed WITHIN 90 DAYS of your receipt 
of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on a state claim may 
be different.) 

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the 
alleged EPA underpayment. This means that backpay due for any violations that occurred more than 2 years (3 years) 
before you file suit may not be collectible. — 




fin behalf of the Commission 




Enciosure(s) 



Dana Hutter, 
Director 



(Date Mailed) 



cc: Carl Williams 

Director of Personnel 
THE WASHINGTON POST 
1150 15th Street, N.W, 
Washington, DC 20071 



